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Statement

Scarmaar and Cantle Ltd tx an eqoal oppartimilies enployat.

‘Inie policy aims te snsuare dhat axisting and iryre Egual Dppocinilies Ao, Reynluions imd Cuodes of Pructice sre conplicd o and
thal yn G disaimination doos wot ke placz Ihis pelicy torthor sbmae dat e Company auos Lo ensoumge, vulve ol propecdy
manage divorait i opgoctunitics for all copleasas. Bgyemogr nd Casdle 14 hyve appormted Andrear Uerry, Director, ag fhe permon
regpampitila Tow enzuring i effisctive operntion of the compury”s Coanal Oppohinitica Palicy.

Thig paligr coverd all aspests o sogdemisenl fom job delindion, & reywined qoakifictions, vecancy advertiaing, selootiom, appntmsn,
trgrming, amdd promeodoen

Tn ensute thal this policy is operatet effecivvely (md for po other purpose) the company will wginkgin sconds oF aibplovess, wd
ppplcants’porsonal dotails, quoliticarinig, racialicthmie ociging, pender, disaliklues smd memital stams.

Bepnelor sovicw of thees reeordn pronddea the hagi fior appropriaee aclion. to eliminate wilrmafil direct ared indinect discriwsvedicos nd
purntames egualiiy of appaduily.

Al crplisrces have Iros aceess 1 this pobiey  Any employee who has o qnery reamrdme, e £ ompany's Fqpal Oppevinilies Peliy
shenld, iy the {irat instacee, covtoct thair innsediote seporizaedine wanager. Tho poalics ensems (hal Sevmour and Casile Lid. ioke oote
of the infoemation and sdvice contzired in the THER publicalion “Equal Opportutatios - He len Pedor Plan for Eaployoes®, the
‘GuideHnes et Codes of Poaotice recomuaended by ACAT, ol adbemd o the mgquirerends of ol wxisbog and fofore Houal
Dppartonitics lomsiaton and ragolatong,

T pirrivular lhe followmyg enacicisnes aud codes of practice bave booy etudisd angd apmisd,

Ty Redbicms frox 1576, 2000, 2003,

Drigahility Tineriminagion ao 1899 (Anpendmeet) 1 esgnintens 2003
Equal Pag Ad 1970

Sex Disoriminetior Acte 1575, 1084

The Caminud Justice wnd

Fubdic Ordev Act 15994
Rchalsililaticn ol
Ofendera et 1074 avd (Excoptionn Czder 1075

Trpin Protaction Aot Land
Entployment Riphls Act 106
Limplranent St il
Frmplayrment Eguedity {Kolizion

cr Belict) Regukaiingg 2041
Fanplorettetie Feuaiiy (Sexual

Chriemvtertions} Regulaticna 2003

Wit Age Drivenimineion Regulorions @ be applicd from BT Oeqober 2006
Tn audelilsert the Tellensing Codes of Penctize are: odheced 4o:

Bex diseciming oo

Egual Farv

Elinzinaliob oof dizeritinealion symse Jisulled perione or peruena whe lieve o distbility

Elimingtim of racial &saimination and the prometion of equal oppodineily in staploeom,

Ohbjectives

. To ety Lhat the Compury has scces o the widest labour market end seenrcs che bost of emplovees foe is needs.

X To g st g spplicand or soplomyes recerves lese fmeoumble temiment ood thet, »lercver posgilile, they ara given e Telp ey
bocd to nitoin Gueiy Hfall povestinol e the bl ol e Cottapany ol Bermselyves,

3 Teachicve an abiligr-based workfwes in ling wid g wedldng population mix in the rekeving lebear parkes srsae.
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The Policy

Yacancy Advertising
Whernsver posable, 31 vacancics wall de adveslived mnultuwowsly ivtcreafly wd cxcoseliy.

Whergsar paasiblo, vacavcics will be nedified to Job Contece mod Careers Ofiozy s dutl boowedkedie of vacansios vaaclis the widesd
wrop of paopla,

All vaosney adveeliseipans will stame fhat Sovnaoyr aud Cestly Limited i @ Lgual Oppochumidtes eoplover il 5F appeoprisls, may ilin
inclode: a stafsnent Hat npplicmtioe are ecively encooruged from wnder=tegeuman Led graen.

Recroitment and Selection

Selection critecis Job descripron oid emplopes sresification) will be kepe under rogular ravics: to ansare that no epphicmot 18 ploced at o
dikarvanmegn by mouiscnen s or condificns which are mot sendind by e potiarneea ol e job .

Wharewer presible, more ian me paresn will be invobved io the solsction, jsencey ood reorsiunal prosess.  AJE stall invodvad s e
prooest will Rave adequate training 1o vedage the rigk of pogsibly discrhammiery atbinde affectop decisiomes.  Teammp will meclsds
ragulsr ravicors of up-ta-date kegislaticn and refresher skelln im sel=ction nod mésrvie technigaem,

Whercver posgibls, wamen, mdnartics ond disobled prrasna oall bo mvelved io the sho, lisime ind ik isnwing procasics.

Rraacms for selection wnd mejeclion of sppliants vwill Te e dad w deownsivace fhat discrimination has not ecearmed.

Genoral

Applicenly ol snplovess who are desabled, or whe becoma dizgbled during teir coploanent, will be cocooraped b mform the
Coneeny of their disabilaty. It vould be hedpfol if they could wlan il e Coaajgny of any rcassnable adfunaone f their
empluyment, ur vodkilg corditions which wiuld agsial them s (he pecbasones of ther dities. Ths Cocapomy okl oacefolby @onscdee 1
suggratians el will also review the =imabon s ke i dwh wggestions of ralaant.

Peraonnel Records

In moder o eomune the effecdive operafion of e equal opportmitics pobicy (and far o ather urpess) a soeaed will be kept of oll
erplovess and joh epplicamts” gender (inslndmg eci, marriage, mondor re-asymment), e (odilng slboie oping calow, nathnaliy
o naliomal origin, dealalicy, secoun] orisisation, religion of bohick, and oge.

Op epplication o e THreclor fewponsible al) amphieg:e {and applisanis b vacascica) will be able to mspect aud comrect their cwn
record of teeee deteils. Snch pocees will bs confilsntl and swriolly cestriaed, the infoarmation will be maintsincd owty far the porpesc of
reviewing and assesdng The cffectivenony of the Coopeny’s Equal Cpporemites Polivy.  Fegulsr soolvas add sevision will ensure
comphiunes with wp-lu-deile Jemulnlion,
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The Commitment of Seymour and Castle Ltd.
e en-operation of oll copluvees 39 espautial S e mioees of A policy. the ultmae reaponability fer achiering the sated
chjortives wnd for ersurivg cunplimee Hes with Seyirour aod Costhe Lintited (e Compamy).

The Cunipsiny Wil wnt permmit discriminnlo behaviewr of ony Lind in tenns of gondes {inchubing s, merrige, geader re=asEighmenty,
rorc: (it hucking cthnie otigit, ealour, waficuality or falonal arigin], dimbilry, weod odonestion, mfigion of belief, and agc.

The Comapany will gt permit victimianton i nmy wecwmskancs,
The: Cusiigfiy B not pezmit barasement of any bind including sexnol, weniel nn physica] barassme o bullyg

Bobevimm or sctigns which breocly this pelicy, or which s apoinel the spint and’or lether of lawes or Chdes o’ Puocfice oo which this
pil ity is bascd, will be sonsiderad sorious disciplimury maslare and may, in soma sases, Toad 1o dimiserl

Ay cmplowes who considers tun anathor smployes las actd in breach of the Compary's Equol Opporionivies Polizy eliowld inform
Andrew Bty {Diresms) s soon a8 poebile,

Under no iccpastaures will ay eopkase b pnalised for reponing dissriminatary senduel I (i fllcpation aod repunl i made i good
frith.

Bellyug ol havassment including eexwl, enia] and physicel harmysmenal will not be tolermted in (he workplacs or ooy plass conuecid
with work. Sevmour sed Casths [td will provade 2 healthy snvironocnd free S anei and sroes cuwssd by ey of theas The pobicy
appliey syually w nale aud Buels eoplovess and cxeryous hag o vight 0 Te teatcd fairly el with dignity. Sy ampleroe who Lelicvos
flkat lie or ahe 1 the sobpec af bullyitg or haraematit showld complain to fuir dmmedia sapannsor o lme manager unloss that peraod i
tha perpeleawr. Ln thin mstoncs the sompbaint shonkd be mede o another syzrisoninannyer o 1 the rcapeyaible Crreedar

Action Ppn

The Dmeckar (Andw Bory) will waniter ol sepecs of memiement oo sakection processes b ehouey bat Mo Compuny’s proceduncs
comply wilks the Equal Opproiunitiss pelicy and will ke sl where ayprapriske.

Training am Equal Oppertunites will be meorporatod ina the Conpainy Incheatlon Trozramme and will mdwde Couutarmg Bnllnog aml
Hanussteal’,

Signed Andeers Bedrs {inentor respemgilils Bt Equeal Qpportnities Policy.

Frual Opponunities Poligy
iwch 2007 Lsus 4



